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We Need Officers Who Want to Be  Fraternalists

If you’ve seen my message in the February issue of Moose Magazine,
you know that I get a lot of email from members dissatisfied with
what’s going on (or NOT going on) in their Lodges and Chapters.

Why they write to me with this dissatisfaction is puzzling, at least on
the surface. After all--you, their officers, are physically a lot closer, and
in theory much more accessible, and much more equipped to deal with
the issue, than I am. I can only conclude, sadly, that they’ve either
already presented their concerns to you, and weren’t satisfied--or, they
simply presumed that a conversation with their officers, or bringing up
their concerns at a meeting, wouldn’t result in a  fair consideration of
the issue they wished to present.  You should know that we routinely
respond to such writers that they need to take up the issue(s) at hand
with one or more of their officers, or at a Lodge meeting.

But--what happens if and when they do? Do your officers treat a
member’s request, or suggestion, or complaint, with courtesy and due
consideration (even when the ultimate answer isn’t the one the memb-
ver wanted)? Or, would one or more be likely to respond: “That’s the
way we do it here; if you don’t like it, find another Lodge”?

Or, sometimes even worse, do you have officers who are officers-in-
title only--nominated and elected just because they’re buddies of the
Administrator; not to fulfill their prescribed responsibilities, and allow-
ing the Administrator to run the place as his personal fiefdom?

Well, we’ve come to the time of year where such situations can be
rectified--nomination and election time. Each Lodge should have a
Nominating Committee formed by the last Lodge meeting in February;

By WILLIAM B. AIREY/Director General

(continued on page 16) 
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January 1 began the final four months of
our “I Believe” annual membership
campaign.  
During these closing weeks the

Membership Department is promoting an
additional short-term membership cam-
paign called “We’re Betting On YOU.”  The
program features special award recognition
for your sponsors.

Members earning two sponsor credits
between Jan. 1, 2008 and April 30, 2008,
receive a deck of professional playing cards
imprinted with the “We’re Betting On YOU”
logo.

Each deck includes a uniquely numbered
insert card.  This insert card allows the recip-
ient an opportunity to receive an additional
award when presented at the Membership
Department Booth at the 2008 Moose
Convention in Las Vegas.

Each member who sponsors an applica-

By DARRELL O’BRIEN /Director, Membership Department

tion between Jan. 1, 2008 and April 30, 2008,
also receives credit toward attaining recogni-
tion levels in both the “I Believe” and the
“We’re Betting On YOU” membership cam-
paigns.

This is a very exciting time for our frater-
nity and our members.  We are poised to be
able to report back-to-back years of mem-
bership growth for the first time in over
two decades.  

Every Lodge and Chapter also should be
promoting its own membership production
campaigns.  A catchy phrase is a good start,
but you will need to take it to the next level.

These campaigns will ideally reward your
sponsors by allowing them to earn items tai-
lored to their interests, in recognition of the
important role they play in ensuring your
Lodge’s or Chapter’s membership growth.

Your Regional Manager is always avail-
able to assist you in creating a local mem-

We’re Confident of
Success Because:

‘We’re Betting
On You!’



bership campaign. 
Leading by example is a great way to

influence the attitudes and opinions of your
members.  Every Lodge and Chapter
officer should commit to
sponsoring two members
during the “We’re
Betting On YOU”
campaign.  

When you are
showing the way,
and talking pos-
itively about
growing the
Lodge’s or
Chapter’s mem-
bership, your
members will
want to participate
as well by asking their
friends to join with them
as Moose members

Just sponsoring new members is
not enough.  There remain tens of thou-
sands of applicants throughout North
America who have yet to be reported as
enrolled members.

With the revised, simplified method of
enrollment by signed Obligation of
Membership, the barriers to activation of
every applicant who receives a favorable vote
of the membership are all but eliminated.

All applicants, regardless of their applica-
tion date, are eligible to be enrolled by this
method.  They may simply sign an
Obligation of Membership form and pay
their annual dues, if they have not already
done so.

Once these steps are complete, all that

remains is for the Administrator or Recorder
to transmit their enrollment date to Moose
International using LCL.Net.

Administrators, Recorders and
Moose Legion Secretaries

should note, all applica-
tions and enrollment

dates must be
transmitted to
Moose
International
by 10 p.m.,
Central Time
on April 30,
2008, in order
to be counted

in the 2007-
2008 totals. An

applicant reported
on April 30, 2008,

cannot be reported as
enrolled until the next fiscal

year, which begins on May 1, 2008.
We’re betting each officer throughout the

fraternity will accept and beat the challenge
of sponsoring two more members this year.

We’re betting every lodge and chapter will
strive to enroll every applicant by April 30,
2008.

We’re betting every officer will share the
mounting enthusiasm of continuing mem-
bership growth with the other members of
their lodge or chapter.

We’re betting our members will respond
by sponsoring their friends, relatives and
acquaintances to join with them in our
Moose fraternity.

“I Believe” there’s no hedging these bets
because, “We’re Betting On YOU!”n
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By the time you receive this, there will
be approximately two-and-a-half
months left in this Chapter year.  

This is the moment when each of you
need to review all the requirements for the
Chapter Award of Achievement, the Academy
of Friendship, the Green Cap, the College of
Regents Degree and the Star Recorder
Degree – all of which are listed in the WOTM
General Laws, effective date July 1, 2007.

The Jan. 31, 2008 form should have
already been sent. If it has not, please do so
now. And don’t forget the April 30, 2008
Form 40. which is due in early May.

There may be a few members who believe
the Chapter cannot possibly qualify for the
Award of Achievement–who believe there is
no possibility of ending the chapter year with
an increase of one or more active members

over the May 1, 2007 beginning membership.  
There may be some who would rather

just sit back and give up.  Please do not let
yourself or others fall into this category.

An anonymous writer said, “The dictio-
nary is the only place where success comes
before work.”

There are many things you can do in
order to help get things done:
n If you have any applicants who have

not yet been entered as enrolled – find out
what needs to be done and then do it.  
n Get a committee together to work on

the expired list–meet weekly to review the
progress.
n Hold a special sponsor incentive pro-

gram – make that reward something each
member would enjoy – such as the “sign
two new members and get one year’s dues
free.”

By JANET FREGULIA/Grand Chancellor

Don’t Sit Back: Get
Involved and Make

End of Chapter Year
A Successful Time

Message From the Grand Chancellor
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n Contact the members of your Chapter
in person or by phone and ask them for help
– advise them as to what they can receive if
they turn in an application on or before April
1, 2008.  

If they turn applications in later in the
month of April, continue to hold special
meetings for the purpose of balloting on
those applications. They must be voted upon
and entered in the computer as enrolled
prior to 10 p.m. on April 30.

I hope each Chapter is inviting the new
members to a special welcome in their
honor.  It can be held a half-hour prior to
the Chapter Activity Night.  

Send each new member a special invita-
tion stating the Chapter is holding a special
reception for them. State they will receive a
special gift. Give them the rose pin.
Remember, they can be ordered from WOTM
headquarters and the only cost to the
Chapter is the shipping and handling.

You could also give them a gift of a free
dinner or breakfast at the Lodge. The pur-
pose of the reception is to meet and welcome
the new members to the Women of the
Moose.

The Board of Officers, chairmen and
other co-workers should be present to wel-
come them. Have light refreshments.  Advise
the new members they are invited to attend
the meeting that night if they would like to.

Another possibility is to hold a special
luncheon in honor of the new members.
Why not welcome them to membership in
your Chapter in a special way?

If the Chapter has not done so already,
this is the perfect opportunity to invite all 

new members enrolled during the chapter

year.
Our active membership (meaning mem-

bers in good standing with their dues) is
growing. It will continue to grow if every
Chapter maintains good communication
with its membership via the newsletters.  

I ask you – are you including the mem-
bership campaigns and sponsor awards in
your newsletters?  If not, how will your
members know what they can receive if they
sponsor a friend or relative?  Co-workers, we
have such a great opportunity to increase
our membership….and it must increase in
order for us to continue our care for the chil-
dren at Mooseheart and the seniors at
Moosehaven.

This will be the last message for this
year’s officers, chairmen and members--
therefore, I give you my sincerest and heart-
felt thanks for the effort, dedication and
commitment each has given to your chapter
and our program. You have successfully
overcome the fears of change…..but there
will always be more changes….  For to stay
the same is to become stagnant and we can-
not allow that to happen.  Our program is
truly a labor of love – giving ourselves in
service to others in need.

“Excellence is Never an Accident”, by
Derric Johnson, has a statement that, I
believe, applies to all of us in all our endeav-
ors:  “Love isn’t what makes the world go
around….Love is what makes the ride
worthwhile.”

We at Women of the Moose headquarters
send you our warmest wishes for a successful
ending to what we hope was an enjoyable
Chapter year. n



Endowment Fund donations will be com-
pared against the totals on April 30, 2007.
The amount to be remitted toward the
Mooseheart Powerhouse Project is at least
one-half of the total commitment assigned
to the unit.

Letters will sent to each Moose Legion in
February indicating whether or not the unit
is still eligible for the Fraternal Service
Award.  The letters will also include the
number of active members and amounts of
Endowment Fund and Mooseheart
Powerhouse Project donations needed to
reach the benchmarks for the award.  

Moose Legion Secretaries should remem-
ber that all membership information needs
to be transmitted and received by Moose
International by April 30, 2008.  Endowment
Fund and Mooseheart Powerhouse Project
donations must be received and posted by
Moose Charities by the same date.  Any infor-
mation received after April 30 will be applied
to the 2008-09 campaign.

The list of winners will be announced
during the “Morning with the Moose
Legion” at the 2008 International
Convention in Las Vegas.  Award items for
the Moose Legion units and lapel pins for
the members of the Board of Directors will
be shipped to Regional Managers for presen-
tation during the 2008 Association
Conventions. n

As we approach the conclusion of the
2007-08 campaign, we are preparing to
announce those Moose Legions that

have earned the inaugural Moose Legion
Fraternal Service Award.  

With only five criteria to meet, the Board
of Directors should be analyzing where the
unit stands at this point and make plans to
assure they will be among the recognized
group.

All Moose Legion Secretaries should have
signed and returned their respective Moose
Legion’s annual Board of Directors’ report by
May 10, 2007.  Since this was an annual
requirement prior to the introduction of this
awards program, all Moose Legions should
be in compliance.

The jurisdiction’s Moose Legionnaire of
the Year nomination form should have been
returned by Sept.1, 2007.  If your Moose
Legion did not submit this form on time,
your unit will be disqualified from consider-
ation for the award.

The remaining three criteria will not be
determined until after April 30, 2008.  

Moose Legions are required to show an
increase in active membership, an increase
in Endowment Fund donations and remit
the required portion of the Mooseheart
Powerhouse Project in order to qualify for
the award. 

The increase in membership and
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By SHAWN BAILE/Director, Moose Legion

Will Your Moose Legion Earn 1st
Fraternal Service Award?
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Moosehaven Has Always Served
Moose Seniors--and Always Will

By JOHN CAPES /Executive Director, Moosehaven

(Second of two parts)

Two important changes occurred at the
1951 Convention: 1. The size of the
Board of Moosehaven Governors was

increased from five to seven with the Director
General as a permanent member. 2. Widows
of eligible deceased members became eligi-
ble for admission to Moosehaven.

The following year saw the census
increase to 355 residents (273 men and 82
women) representing 201 Lodges, 33 States,
the District of Columbia and Canada.  

Two hundred and fifty-five of these resi-
dents worked in one or more of 57 different
jobs.  Sixty-seven worked in the kitchens, 40
in dining rooms, 49 in building and
grounds maintenance, and 18 in various
trades and crafts such as plumbing, steam
fitting, carpentry, painting, and electrical.

Other jobs included stewards, librarians,
receptionists, guides, drivers, barbers, laun-
dry workers, mail carriers, shoe and clock
repairers, menders, seamstresses, and a sign
painter.

As we look at the first 30 years of opera-
tions, it is apparent that Moosehaven under-
went a fundamental change as operating
needs and costs continued to grow.  

While the Moose Legion and the Women
of the Moose initially financed Moosehaven,
it pretty quickly became a project of the
entire fraternity with the Moose Legion and
the Women of the Moose continuing to

make substantial contributions. 
During fiscal 1953-1954, the round-the-

clock health care program served a daily
average of 81 patients in the hospital, just a
little more than 23% of the resident popula-
tion. 

The Supreme Council advised the
International Convention delegates to
remember that Moosehaven was never
intended to be a health home, an infirmary,
nor a hospital for new admissions.

However, the Moose Legion raised
enough money for the construction of a
building (Legion Hall) especially for resi-
dents requiring additional custodial care, to
relieve the hospital so it could care for the
more acutely ill residents.

There was a slight decline in the resident
census in 1956  At that time, there were 329
residents (240 men and 89 women repre-
senting 189 Lodges, 30 states, four Canadian
provinces and Alaska).  The average age of
residents was 77 years, 1 month, which was
the highest ever.  

Approximately one-third of the popula-
tion was in the Hospital/Health Center and
the cost of operating the Hospital/Health
Center was more than it had cost to operate
the entire community just 10 years earlier. 

Life Magazine’s focus on problems of old
age and information released from the
White House in 1959 show that seniors were
becoming concerned about what would
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happen to them as they aged.  They were pri-
marily concerned with their future care
needs, safety and security, and loneliness.
During that year, Moosehaven’s resident cen-
sus grew from 356 to 392.  Halls that had
been taken out of service were reactivated
and the doctor’s residence and the
Maintenance Building were converted to
house new residents.  

Growth continued and by 1966 the cen-
sus reached 444 with the average age now 78
years, 6 months.  On July 1st of that year, the
federal Medicare program was introduced.

Ten years later, at the 1976 International
Convention, Director General Herbert W.
Heilman said: “To my way of thinking, the
greatest (private) humanitarian and philan-
thropic ideas are Mooseheart, the Child City,
and Moosehaven, our  City of Contentment.”
He added, “Since its founding in 1922 up to
today, 3,184 Brothers, spouses, and widows
have enjoyed life at Moosehaven and there
are more than 500 residing there now.”  

Governor James Freeze added that the
Moose philosophy of helping people recog-
nize their abilities – not their disabilities - is
a pertinent factor in Moosehaven’s success.

In 1977, Governor Freeze characterized
the Moosehaven residents as special.  His
comments included the observation that
they were not a burden on the taxpayers,
they did not need food stamps, state or feder-
al aid; and if they wanted something extra,
there were Sunshine jobs available. 

By 1980, three residents were over 100
years old and one lady had been a resident
for 45 years. By now, Moosehaven’s monthly
utility bills averaged $24,000.  

There were 211 full-time employees,

including 32 nurses, aides, and orderlies.
Hip replacements cost $5,000 - $8,000.
Heart surgery cost $8,000 - $15,000 and the
average hospital stay with surgery cost
$20,000.  All of this was provided at no cost
to the resident.

At the 1984 Convention, Director General
Paul J. O’Hollaren stated, “as the average
age increases at Moosehaven it becomes
increasingly difficulty to stay within bud-
getary constraints.  Your continued support
of our Endowment Funds, and special fund-
raising projects at all levels in our fraternity
will help assure that our seniors at Moose-
haven will continue to receive quality care.”

Today, Moosehaven continues its long
history and mission of caring for Moose
seniors.   Every day, over 300 Moose men and
women enjoy the many comforts and ser-
vices offered by the five campus halls and the
LifeCare Center complex.  Moosehaven is a
true continuum of care offering congregate
living (independent living with congregate
services such as meals, housekeeping, and
limited laundry), assisted living, and health
care.  Moosehaven residents are fortunate to
have the financial support provided by
Moose International, the Foundation, and
many state chapters.  Such financial support
now amounts to almost $12 million per
year.  True to its original mission,
Moosehaven continues to accept less affluent
fraternal members as residents through its
asset-surrender program.

However much has changed in our social
environment since Moosehaven was estab-
lished 85 years ago.  Medicare and Medicaid
programs provide social and community

(continued on page 10) 
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based services and programs that permit
seniors to remain at home longer.

Subsidized senior housing provided
through HUD and other state-funded pro-
grams provide attractive and affordable
alternatives to those who do not wish to
move far away from friends and family.  

As a result, demand has declined and
many of today’s applicants come to
Moosehaven older and more frail than at
any previous time, creating greater need for
more medical services. 

Costs continue to grow at an alarming
rate.  Today it costs on average over
$61,000/year to provide the care and services
offered at Moosehaven.

Other factors contribute to Moosehaven’s
financial challenge.  Certainly, daily operat-
ing costs must be carefully scrutinized to
assure that we wring the most efficiency
from our expenditures.  We must also be
concerned that the physical plant is aging.
Several of our halls provide unattractive
accommodations, such as shared bath-
rooms, hall showers, and/or small studio
apartments.  

Furthermore, some residences have seri-
ous maintenance deficiencies resulting from
earlier cost control measures.  A few vacated,
dilapidated buildings detracted from the
beauty of the campus and contribute to a
“poor house” image despite the attractive-
ness of the Life Care Center Complex and

several of the campus halls.
This is an opportune time for campus

redevelopment, as capital investment is
already required. A properly designed cam-
pus redevelopment plan would permit
implementation of a successful entry fee/fee
for service program.  A successful entry
fee/fee for service program would partially
fund construction costs.  It would also pro-
vide a capital reserve fund to support the cost
of services and accommodations for less
affluent residents.  

Entry fee/fee-for-service models are not
new. Faith-based providers and other frater-
nal organizations have successfully
employed them to subsidize at least a por-
tion of their “charitable care” for years. 

The asset surrender program should con-
tinue as an alternative admission model.
However, tighter controls need to be imple-
mented to assure that both the spirit and
intent of the model is followed.  This
includes extending the “look back” period
for financial review and intensifying that
process, providing alternative congregate
accommodations for those with greater
assets/income, and assuring that applicants
who require higher levels of care at entry
have additional assets beyond a pre-estab-
lished threshold amount.  

We are committed to providing a safe,
attractive and appealing shelter for our less
affluent Brothers and Sisters.  Every step and
each decision in the redevelopment process
is taken with the clear understanding that
the future of Moosehaven is as inextricably
interwoven with that of Mooseheart as its
history has been.  

(continued from page 9) 

(continued on page 14) 

Moosehaven’s Past,
and Today’s Challenges
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It’s Moose election time again! Will your
Lodge be running its elections as it
should ?
It will be if you’re doing the following:
n Form your Nominating Committee

by the last regular general meeting in
February.
n Have the required persons serving on

the Nominating Committee – which are
eight elected officers of the Lodge, five Past
Governors (in juniority) and five members
of the lodge appointed by the Governor.
n Conduct as many meetings of the

Nominating Committee as necessary to
proposed eligible and qualified candidates.
n Written notice is to be given to the

Administrator of the dates and times that
the Nominating Committee will meet and
that notice is to be attached to the Lodge
minutes.
n Any member interested in service for

a particular office needs to submit his
name at least one week prior to the report
of the Nominating Committee.
n A written report listing the nominees

is to be presented to the Lodge at a general
meeting at least two weeks prior to the
election.
n Lodges are to accept petitions in due

form for those members not nominated for
a particular office up to one week prior to 

By STEVEN F. GREENE/General Governor

Here’s a Rundown on Rules
For Lodge Elections 2008

the general election, but following the
report of the Nominating Committee.
n An Election Committee of three

members who are not officers or candi-
dates for office is to be formed. 
n The Lodge election is to be conduct-

ed at the first general meeting in April,
providing the report of the Nominating
Committee has been read two weeks in
advance.
n It must be verified that all voting

members are in good standing.
n The ballot box is to be sealed and

initialed by the members of the Election
Committee and the ballots are to be
retained by the Election Committee for 48
hours following the election.
n New officers are installed at the last

meeting of April or at a special installation
ceremony approved by the Lodge Board of
Officers prior to April 30th

Enter the following Internet address:
www.mooseintl.org/portal/GeneralGoverno
r/default.asp#LodgeElections to access the
Election Handbook for a detailed outline of
the election process. After entering your
member ID and password, click on Lodge
Election Guidelines and you will find a
.pdf file for Election Handbook and dispen-
sation forms. n



electronic correspondence and chat sessions,
even posing as young children or teenagers
in chat rooms to apprehend offenders.

Our organization would probably be
doing more harm than good in attempting
to assist in catching online predators. This
needs to be left to the members of the
Sheriff’s office.

There are opportunities for our fraternity
to get involved in this program by advocat-
ing mandatory Internet safety education
laws in our home states and provinces.  Our
goal is to mirror the program implemented
in Virginia that made Internet safety educa-
tion mandatory for grades K-12 in all that
state’s public schools.  

The Department of Fraternal Programs
will be developing materials that our
Government Relations chairmen and com-
mittee members can take to legislators. The
brochures will provide background on the
Safe Surfin’ Foundation, explain the pro-
gram enacted in Virginia and state the goal
of our partnership. We are going to work
together to make Internet safety education
mandatory in all public schools in the 50
United States and the provinces of Canada.

When you examine the mission of our
fraternity, one of our primary goals
is to care for children in need. Our

units constantly respond to medical emer-
gencies, death to family members and situa-
tions requiring the services of Mooseheart.

In these cases, our actions are reactive.
Now, we have an opportunity for our frater-
nity and its  members to be proactive.

The Loyal Order of Moose has formed a
partnership with the Safe Surfin’
Foundation, a not-for-profit organization
focused on ensuring safe use of the Internet.  

The foundation was formed by the
Bedford County (VA) Sheriff’s Department,
and was one of 10 law enforcement agencies
across the United States to be selected for the
initial group of Internet Crimes Against
Children task forces in 1998.  

The Safe Surfin’ Foundation has three
areas of focus:  criminal enforcement, advo-
cating legislation and educating kids and
adults on how to use the Internet safely.

Criminal enforcement is handled by the
Bedford County Sheriff’s Department.
Officers of the department pursue suspected
predators on the Internet by monitoring
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We’re Moving into
Another Way to Care

For Kids in Need
By SHAWN BAILE/Director, Fraternal Programs

New Partnership with Virginia-Based       Safe Surfin’ Foundation
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There are also opportunities for us to pro-
vide educational materials to our public
schools, including NetSmartz, an
instructional computer soft-
ware program. 

We will work to
assist the Safe
S u r f i n ’
Foundation in its
goal to provide
audio, video and
printed materials to
students and parents
that are factual, inter-
active and non-threaten-
ing.  

We will explore opening our Moose
homes for training sessions and public
awareness seminars.  

And, we will utilize our community ser-

vice program to raise funds to help the foun-
dation provide all this at no cost to partici-

pants, schools or residents of the
school districts.

Through this partner-
ship, our organization

has an opportunity to
affect the futures of
both legislation in
the countries we
serve and the edu-

cation and safety of
millions of children

throughout North
America.  

If we perform up to our capa-
bilities, this community service effort could
further establish our fraternity as North
America’s leading organization in caring for
children in need! n
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As most of you know when the Post
Office returns membership dues notices
or cards to Moose International as

“undeliverable,” we forward that renewal
notice or card to the Lodge or Chapter. 

Our intention is twofold. First, for the Lodge
or Chapter to make a sincere attempt to find
and enter the member’s correct current mail-
ing address into the computer system. 

Second, for the Lodge or Chapter to get
the renewal notice or card to the member. By
making a sincere effort to locate these mem-
bers we can help keep the fraternity strong.

Here is a list of ideas that can help locate
a current address.

Look up the member’s record to:
n Find a telephone number to contact

the member.
n Find an email address to contact the

member.
n Find a telephone number or email

address for their sponsor to contact them for
the member’s new address.

You should also:
n Check the local telephone directory
n Check with other members and/or

staff to see if they have any information on
this member
n Go to www.whitepages.com – Try to

locate members’ address and/or phone
number using various options, i.e. last name
only, zip code, city & state 
n For U.S. members check the

http://ssdi.genealogy.rootsweb.com/  website
to determine if the member has passed away
n Consider running a contest or give a

small incentive like a free drink or random
drawing to any member that can provide
current address information for a “bad
address” member

Encourage your members to give you
their phone numbers and email addresses
and enter this into their computer record. 

By working together we keep our mailing
lists current and our membership strong.n

We Need Members’ Current
Addresses, and You Can Help

By BILL CLEVENGER /Director, Member Services

Today, the substantial operating subsidy
provided to each negatively impacts on the
capacity of the Moose to support both.

Moosehaven can successfully correct its rev-
enue shortfall through our  redevelopment
program (about which you’ll hear much
more this spring and summer) and thus
secure the future of both Moosehaven and
Mooseheart. n

(continued from page 10) 

Moosehaven’s Past,
and Today’s Challenges
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There are nine fun International
Sports Tournaments planned
throughout the Moose fraternity for

2008, scheduled for  facilities owned or
reserved by Lodges across North America
in upcoming months. 

Mark your calendars now to enjoy
family-style fun and sports competition
with Moose members from across the con-
tinent! 

Many of these tournaments will be here
before you know it, so if you are interest-
ed, contact the appropriate Lodge as soon
as possible.

And, for ongoing updates and tourna-
ment results, always check out
www.mooseintl.org/portal/Sports/sports.asp!

MMoooossee IInntteerrnnaattiioonnaall BBoowwlliinngg——MMeenn’’ss
March 1-June 1, 2008
Windsor, ON Lodge 1499
Information: 519/253-1006
DDaarrttss——MMeenn//WWoommeenn
April 18-20, 2008
Winchester, VA Lodge 1283
Information: 540-667-8284

GGoollff——WWoommeenn
April 25-27
Myrtle Beach, SC Lodge 1959
Information: 800/368-0045, ext. 101

GGoollff SSccrraammbbllee——MMeenn//WWoommeenn
June 7-8, 2008
Salisbury, MD Lodge 654
Information: 410/546-4633
PPooooll——MMeenn//WWoommeenn
July 1-5, 2008
Bedford, VA Lodge 1897
Information: 540-586-9368
SSooffttbbaallll——MMeenn//WWoommeenn
July 19-21. 2008
Springfield, OH Lodge 536
Information: 937/322-6913
HHoorrsseesshhooeess——MMeenn//WWoommeenn
July 26-28, 2008
Taylor Township, MI, Lodge 887
Information: 313/291-1398
GGoollff——MMeenn//WWoommeenn
August 2-3, 2008
Elkhart, IN Lodge 599
Information: 574-364-1712
MMiixxeedd BBoowwlliinngg
October 3-26, 2008
Laurel, MD Lodge 1504
Information: 410/792-2758

Update on the Fraternity’s 2008

Sports Tournaments

For information about hosting a future International Sports Tournament,
contact the Fraternal Programs Department at 630-966-2224, or e-mail

Henry Houck, Assistant Director/Fraternal Programs, at hhouck@mooseintl.org
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The Director General
(continued from page 1) 

all the other basics of running the nomina-
tion/election process are reviewed in General
Governor Steve Greene’s article on page 11 of
this issue.

If you’re a member of the Nominating
Committee, you owe it to your Lodge--and to

the entire Moose fraternity--to seek out men
who want to run a true fraternal operation.
That is, who want to run a program of fami-
ly activities, sports, recreational and meal
events that will increase revenue by getting
more and more members involved and into
the Moose Center--not just by catering to bar
patronage. And who want to run a program
of Community Service that will build the
Moose image locally, and make your Moose
Center an important factor in the life and
welfare of your community.  And who believe
in keeping a sharp eye out for local families
going through such rough times that they
may need the services of our Child City at
Mooseheart.

What we do not need is a slate of officers
whose primary (or sole) interest is making
sure they and their friends keep their Moose
facility as an inexpensive place to get a beer
or three. Or officers who want to wear the
medallion and have the title, but who have
neither the time nor the inclination to roll
up their sleeves and get thoroughly involved
in the admittedly hard and time-consuming
work, but often truly joyous work, of run-
ning a fraternal operation.

We know it’s not easy--but we at Moose
International are here to offer help, tips, and
guidance in the process. n

All it
takes is

a nickel in the morning,
a nickel more in the evening, for five years!


