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OOffffiicceerrss:: KKnnooww aanndd SSeellll OOuurr FFrraatteerrnniittyy’’ss MMeessssaaggee

Nearly two years ago, a group of us at Moose International sat
down to put into writing just what it is the Moose fraternity does.
It wasn’t a long and wordy “mission statement”; instead, we

strove to draft it in as few words as possible. Here’s what we came up with:
““MMoooossee iiss aann iinntteerrnnaattiioonnaall oorrggaanniizzaattiioonn ooff mmeenn aanndd wwoommeenn,,

ddeeddiiccaatteedd ttoo ccaarriinngg ffoorr yyoouunngg aanndd oolldd,, bbrriinnggiinngg ccoommmmuunniittiieess cclloosseerr
ttooggeetthheerr,, aanndd cceelleebbrraattiinngg lliiffee..””

That’s it. We call this Moose International’s mmaarrkkeettiinngg mmeessssaaggee.. It
appears prominently near the top of the home page of
www.mooseintl.org, and is printed on the Contents page of every issue of
Moose Magazine. Why is it there?  Because we think it’s important for you
to know it. We think it’s short enough, and to-the-point enough, for every
Lodge, Chapter and Moose Legion officer to know it well enough to be
able to quote it--when you’re asked, by new members or nonmembers,
just what the Moose is all about. It encompasses everything we do today--
but it also leaves “room” for us to fulfill our commitments in potential
new ways as well. Let’s break the statement down and look at it:

““MMoooossee iiss aann iinntteerrnnaattiioonnaall oorrggaanniizzaattiioonn ooff mmeenn aanndd wwoommeenn.. .. ..””
We have operations in the United States, Canada, Great Britain and
Bermuda. And, we are men and women working together on an equiva-
lent basis--we’re NOT just a men’s organization with a women’s “auxil-
iary.”

““ .. .. ..DDeeddiiccaatteedd ttoo ccaarriinngg ffoorr yyoouunngg aanndd oolldd  .. .. ..”” Traditionally, as
most of our members know, this has involved caring for young people at
Mooseheart Child City & School, and caring for senior members and

By WILLIAM B. AIREY/Director General

(continued on page 16) 
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No, not ‘Reading, ’Riting and
’Rithmetic.” We must all focus on
RReeppoorrttiinngg,, RReenneewwaall aanndd RReetteennttiioonn..

Contrary to the opinions of a few vocal
administrative persons in our Lodges,
Chapters and Moose Legions, membership
growth is not now the sole responsibility of
Moose International. We are all responsible
for fulfilling the obligation we took the night
we were enrolled,  to increase the strength of
our Order.

While Moose International has taken a
larger role in the renewal portion of the three
R’s; membership growth remains a partner-
ship of all individuals and units at every level
of the Moose organization. Moose
International now sends a renewal notice to
each member. Members receive a reminder
notice and a final notice, if they did not
renew their dues immediately upon receipt of
their renewal notice.

Previously the reminder and final notices
were handled, or in some cases not handled,
by the respective Lodges, Chapters and Moose
Legions. The elimination of this responsibili-
ty has freed valuable resources of time and
energy that should now be focused on differ-
ent areas of our membership growth pro-
grams.

Please remember that personal contact

with delinquent members once they reach
dropped status--and ideally sooner-- still
remains a function of the Lodges, Chapters
and Moose Legions, just as it always has.

LCL.Net version 1.0.3, released in October,
has enhanced the ability of Lodges, Chapters
and Moose Legions to focus on the three R’s.

RReeppoorrttiinngg capabilities and synchroniza-
tion processes have been improved. After
months of frustration in determining who is,
and is not, a paid-up member, the latest
LCL.Net release has enabled all our fraternal
units to see this information, usually within
24 hours of the payment being posted to the
member’s record.

It is now possible to enter multiple mem-
berships from the Lodges, Chapters and
Moose Legions and retain a single Moose ID
number, unique to the member, regardless of
the number of memberships he or she holds.
Many administrative personnel have discov-
ered that they can use the online sponsor
lookup function to ensure correct informa-
tion is being entered for transfer and re-
enrollment applications.

The RReenneewwaall process is operating much
smoother as we begin its second year of use.
The time to process payments has been
reduced. In some cases, members report they
have received a new dues card in as little as

By DARRELL O’BRIEN/Director, Membership Department

Get Back to Basics: 
Keep Focus On ‘3 Rs’
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10 days from the time they mailed their pay-
ment.

A simplified online payment system is
being developed to enable members to log in
to the online payment site using only their
Moose ID Number. A screen verifies the mem-
ber’s name and Lodge/Chapter and Moose
Legion where applicable. If the information
is correct, members are just a left-click away
from a secure site to process their dues pay-
ment using a credit card.

After conducting extensive interviews with
LCL.Net users, the Information Systems
Department enhanced LCL.Net’s reporting
functionality.  With a more robust selection
of reporting options and formats, all our fra-
ternal units are in a better position to evalu-
ate their progress and communicate with
their members. This added flexibility should
allow for more focused RReetteennttiioonn efforts.  The
opportunity exists to not only identify mem-
bers who are still delinquent in their dues
payment, but also to communicate news of
upcoming activities that may be of interest to
all members, or even targeted segments of
your membership.

Moose International is making every effort
to provide a stable, functional and accurate
system to enable lodges, chapters and Moose
Legions to report members and receive
updated information about their members.

BBuutt wwhhaatt aarree yyoouu,, aass ooffffiicceerrss.. ddooiinngg ttoo
ssuuppppoorrtt mmeemmbbeerrsshhiipp ggrroowwtthh llooccaallllyy??

There are no people more uniquely placed
to identify the desires of local membership
than the officers. You have the ability to iden-
tify and implement membership campaigns
that cater to members’ unique interests.  

If you have numerous golfers among your
membership, then design a membership pro-

motion around a
golf theme.
Similarly the
hunters, fisher-
men, or any
other group of
members with
common inter-
ests can be tar-
geted for a short-
term member-
ship promotion.
There is also no
need to make
each group wait
its turn to be the
focus of a special
promotion.
Lodges, Chapters and Moose Legions can run
as many membership promotions at the
same time as they choose. Possibly the spon-
sor decides which promotion they get credit
for, or maybe they receive credit in multiple
promotions for each application submitted.
There is very little to limit your membership
promotion efforts, so be creative.

Do you continuously offer your members
short-term incentives to invite their family
and friends to join with them in Moose
membership? Have you made every effort to
reinforce with your members the obligation
they took to strengthen our Order? Are your
sponsors provided the recognition they
deserve for building membership?
Opportunities may be limited to publicly rec-
ognize these members at an event--but a per-
sonal handshake and a “thank you” can go
a long way as well. Membership growth will
only be a priority to your members when, as

(continued on page 4) 
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officers, you make it a priority.
An active and involved member is one

who will renew his or her membership with-
out hesitation. How many truly active mem-
bers do you have? (No wisecracks about
“that’s what I’ve been trying to get out of
LCL.Net,” thank you!) 

Too frequently, “we never get more than
10 percent of our members to come to
events” becomes a rhetorical statement,
rather than a personal challenge as to what
we can do to get more members, more active,
more often. Often we need to ask more of
ourselves as officers before we ask more of
our members.

Have you re-evaluated your entire pro-
gram of Family Activities? Is there something
on your calendar, at least monthly, if not
weekly, for every segment of your member-
ship? Do you know the segments that exist?
Men, women, families, empty-nesters, mem-
bers who play sports, members who watch
sports, car buffs: the segments of your mem-
bership are practically limitless. Have you
asked members who rarely attend functions
what it would take to get them more active?

Retention is a wonderful buzzword.
Improving retention is an elusive endeavor
and somewhat of a balancing act. There is
no one thing that can be done to universally
improve retention. This is because everything
you do as officers impacts retention.
Sometimes this happens positively and some-
times negatively and even more confusingly,
sometimes it impacts positively and negative-

ly at the same time.
Smoking policies are an ideal example.

Let’s say the officers implement a policy to
allow smoking throughout most of the
Lodge, assuming that smoking is legal in
that municipality. This will, of course, likely
improve the retention rate of members who
smoke! But at what cost? Have they helped
retain members if they now have a 100 per-
cent retention rate among 50 members who
smoke, but half the 200 non-smoking mem-
bers drop their dues?

Our Lodges are fairly representative of the
outside world. Virtually every activity that is
promoted and held, every policy implement-
ed and even every comment made influences
your members’ decisions to renew their dues.

As officers you must make a concerted
effort to ensure every member enjoys more
positive than negative experiences to rein-
force his or her decision to pay the next year’s
dues rather than to that it’s okay to drop his
or her membership. 

It’s not always easy to make the right deci-
sion for the Lodge, Chapter or Moose Legion
as a whole, but this is exactly the trust your
membership placed in you when they elected
you to office.  Serve them well – all of them.

In short, it is your actions as an officer
that will determine the success of our mem-
bership growth. It is only through your posi-
tive public support of our programs and
those programs developed locally by you, that
your members choose to become involved in
the activities you offer. You can create the
environment that allows our members to not
only enjoy themselves, but encourages them
to invite others to join with them in Moose
membership as well. n

Remember the 3 Rs
(continued from page 1) (continued from page 3) 
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Almost every adult struggles with the
knowledge that he or she must draft a
will.

This process can create anxiety and
unfortunately can make many otherwise
well-organized people try to ignore the
responsibility that faces them. Everyone
thinks that they will do it “soon,” but it isn’t
important right this minute.

Moose Charities provides meaningful
support for this potentially-immobilizing
dilemma. Available at your request, or on
our revamped website, you can access a
form that has been created to assist our
friends who would like to consider
Mooseheart and/or Moosehaven as they go
through the process of estate planning.

To locate the printable document on the
Internet, simply go to
www.MooseCharities.org. When the home
page appears, look on the left sidebar menu
and single-click on “Giving.” 

After arriving at this section, look at the
main heading, and underneath single-click
“More About Giving.” You will be taken to a
page with a topic, “Planned Giving.” 

The subheading you should search for is
“Bequests.” At this location, you can click
on the “pdf” icon and create a printable
document.

If the Internet is not available to you, you

Moose Charities Can
Help You Plan Your Will
By JILL KENNEDY/Deputy Director of Philanthropy, Moose Charities

may have this document mailed to you.
Contact the Moose Charities’ staff at 630-
966-2200. We will be happy to send this
helpful tool along to your address.

After filling out this easy form, you will
have a much better idea of how you would
like your charitable intentions realized.

Your choices include the Mooseheart
and/or Moosehaven Endowment Funds or
other areas in need of financial backing
that are supported by Moose Charities.

You can decide whether you would like to
provide a single percent contribution of your
residual estate or leave a specific amount as
a general legacy. In addition, this form can
guide you if you already have a will in
place.

There are so many ways to create an
estate plan – you’ll feel great knowing you
have attacked the daunting task of address-
ing the issue.

So, stop being an ostrich!  Face the task
of creating a solid financial plan and
request this simple yet powerful document.
The kids at Mooseheart and the seniors at
Moosehaven depend on your generous and
continued awareness.

As always, I want to extend my sincere
thanks for your interest in this information
because in a very true sense, it supports the
good works of Moose Charities. n
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Here is a quote by Natasha Josefowitz:
“We’re still not where we’re going,
but we’re not where we were.”

Every member has our sincerest thanks for
the understanding, patience and cooperation
extended to our office during this hectic time.
Our Annual Conferences are now behind us.
We are halfway through the Chapter year--and
we are making headway.

Please be sure the chapter has the new
Women of the Moose General Laws available
for all members. Pay particular attention to the
new requirements for the Award of
Achievement, Green Cap, Academy of
Friendship and Star Recorder Degrees. New
rules apply to the Application Review
Committee (a Board of Officers cannot replace
this committee). Pay attention as well to elec-
tion procedures.

Women of the Moose Website: We
ask all members, but especially the officers of
the Chapter, to refer to the Women of the Moose
Website (www.mooseintl.org/portal/branchpor-
tals/wotm.asp) on a weekly basis. It is the
quickest means of communication. We will
post clarifications, instructions and informa-
tion as the need arises.

Reminders As We Move
Into the Second Half
of the Moose Fiscal Year

Update from the Grand Chancellor’s Office

By JANET FREGULIA/Grand Chancellor Chapter Appointments: If your
Chapter has co-workers who served as Chapter
Development Committee Chairmen during the
2005-2006 Chapter year, held an enrollment on
their Chapter Night meeting, sponsored two
members, held a fundraising project and sub-
mitted their forms 114 and 166, please do not
install them into Chapter Development
Committee chairs. They may have qualified for
their Academy of Friendship degree.

Even though they will not receive their call
card until later this Chapter year, it will be nec-
essary to replace them once they have qualified.
Please be very careful when making these
appointments and refer to Section 53 of the
2006 Women of the Moose General Laws if you
have any questions.

Only One Office Please: Women of
the Moose Headquarters has received numerous
requests from co-workers who hold multiple
memberships, requesting to be able to serve as
an elected or appointed officer or chairman in
more than one Chapter. 

Even though our General Laws state: “With
dispensation from the Grand Chancellor, a co-
worker may hold office in more than one
Women of the Moose unit at the same time,”

(continued on page 13) 
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Loyal Order
of Moose
Lapel Pin

Tired of the One-Color pin?
This new 4-color pin is $3.00 each;
for 25 or more, just $1.25 each!
Please ship the following order for Catalog
#535 (Lapel Pin)), for which there is
enclosed Check No.
__________________for
$______________(In IL add 6.5 percent
sales tax).
NOTE: Please Remit in U.S. funds. Please
state item number when ordering.

Quantity_____________

Lodge Name/No.____________
Address___________Box no.____
City______________________
State_________ZIP Code______

No CODS; Send Check or money order to:
Moose Gift Store
Mooseheart, IL
60539-1171
Phone: 630/966-2250. Include credit card
number, expiration date and daytime phone
number. VVIISSAA//MMaasstteerrccaarrdd//AAmmeerriiccaann EExxpprreessss
aallll aacccceepptteedd!!

See much more in 
the Moose Online Catalog:

www.mooseintl.org/
supply/

Catalog #535    Actual size 5/8”        
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Is profiting from the public permissible,
and if so, what are the parameters
under which it is permissible?

In 1998, I wrote an article for this publi-
cation (then called Action Magazine) enti-
tled “Can a Lodge Have a Food Booth At a
Fair or Carnival? Yes, IF … You Conduct
Such Activities Sparingly, and Obtain
Proper Dispensation from the General
Governor’s Office.”

This article contained important infor-
mation overlooked by many officers and
fraternal units. Section 44.3 of our laws
allows an unlimited number of fundraisers
as long as the net proceeds go to a commu-
nity service or charity. However, the officers
of many fraternal units do not realize that
with a dispensation, a limited number of
fundraisers open to the public may be con-
ducted with the lodge or chapter keeping all
the proceeds.

Internal Revenue Code Regulation
Section 1.513-1(C)(2) discusses income
from activities that would ordinarily be tax-
able, but which may be exempt from the
Unrelated Business Income Tax (UBIT).
This regulation states: “Income-producing
or fundraising activities that last for a short

period of time will ordinarily not be treated
as regularly carried on if they recur only
sporadically.” (Italics added.) “In addi-
tion, the fact that these activities are con-
ducted on an annual recurrent basis will
not cause them to be deemed regularly con-
ducted. Thus, income from an annual
fundraising event would not be income
from a trade or business regularly conduct-
ed.”

The general safe-harbor guideline is that
the activity may be held only once or twice
a year. The IRS would likely classify any
frequency beyond this threshold, even quar-
terly activities, as being “regularly” carried
on.

Exactly what does this mean? It means a
fraternal unit with a dispensation may con-
duct fundraising activities involving the
public and keep all the proceeds as long as
any one activity is not conducted more than
twice in any one year.

Examples of fundraisers that a fraternal
unit could conduct once or twice a year and
keep the proceeds might include: meal
functions (chicken feed, barbeque or break-
fast), dances, flea markets, craft booths,
beer booth at an Oktoberfest event, booths

‘Is It Possible For
Fraternal Organizations
to Ever Profit From the Public?’
Yes, But There Are Rules to Follow
By DAVID A. CHAMBERS/General Governor
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at the local fair, sales of fireworks (if legal),
sales of chocolate, golf tournaments, raffles
(if legal), corn boils or a car or motorcycle
show or ride.

There are, however, some exceptions and
requirements. The first requirement is that
a dispensation be obtained. If the event is
conducted in the Lodge, then at all times
the Social Quarters must be closed to non-
members (except qualified guests per the
General Laws). The annual collective pro-
ceeds derived from the public should not
exceed 35 percent of the Lodge’s total
income.

Advertising a public fundraising activity
in a public medium, such as the local gen-
eral-circulation newspaper, requires a dis-
pensation in advance. We do not allow
proms, after-prom events, class reunions,
company parties, private non-member par-
ties, and gaming activities such as Texas
Hold ’em Tournaments involving the pub-
lic. When legal and appropriate, requests for
alcohol sales at fundraising events are con-
sidered on a case-by-case basis.

Our office generally grants dispensations
for such fundraising activities as long as
they occur only once or twice a year.
Sporadic activities taking place off of lodge

property – at fairs, festivals, carnivals, city-
sponsored exhibits and craft shows, fair
booths, Oktoberfest booths, chocolate sales,
golf tournaments – are customarily
approved since off-premises activities gener-
ally do not pose a threat to our right of pri-
vacy.

Arguably, a lodge is not private if an
excessive number of public fundraising
events are conducted on lodge property.
Consequently, prohibiting access to the pri-
vate social quarters to those not entitled to
enter is imperative.

We fully recognize the challenges faced
each day by lodges and chapters to remain
economically viable, provide service to their
communities and meet fraternal obliga-
tions to those children and seniors entrusted
to our care. Our office is constantly review-
ing laws and policies in an effort to be
proactive and progressive to meet our oblig-
ations and remain within the parameters
set by the courts and by the IRS.

Your cooperation in conducting only
approved activities is important to protect
our governmental rights and privileges. If
you have any questions, please call 630-
966-2207. We are here to serve you. n
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Moose members and the facilities
they use can be of great impor-
tance during times of local disaster.

Creation and establishment of the
“Moose Alert” network--a program still in
development at Moose International--would
provide local law enforcement
and public safety personnel with
a potentially vital resource in
dealing with a crisis situation,
whether the situation is a natur-
al or a man-made disaster.

What follows is an outline of
some of the roles a Moose Alert
Center can have in the commu-
nity and some items to have
ready in order to be prepared
when disaster strikes.

The Moose Alert Center’s Role
in Times of Disaster

When the need arises for a Lodge to go to
“Moose Alert” status, the responsibilities to
be handled are to be done by teams, similar
to the workings of standing committees of a
Lodge or Chapter.

The team leader and the team members
for however many teams are needed should
be determined immediately, so that if a

Lodge is contacted to assist, everyone knows
his role and what is expected of him. The
number of teams and their roles may vary,
depending on the individual situation.

In the event of a situation requiring the
Lodge home to be utilized, the following

teams would be appropriate:
nAdmission/Reception –

This team would provide the
first interaction with those in
need of assistance; record neces-
sary personal information and
direct people to appropriate
areas within the Lodge.
nFood and Beverage.
nFirst Aid/Medical

Assistance.
n Recovery/Distress –

Team members would sit and talk with those
in need in order to provide comfort and
reassurance.
n Supplies – This team would gather

clothing, linens and personal items for use
by those in need.
n Accommodations – Members would

coordinate sleeping areas and necessary bed-
ding (cots, sleeping bags, air mattresses,
etc.)

Other teams could be determined to be

By JIM MORGAN/Director, Fraternal Programs

In a Crisis, Communities 
Will Benefit From
Moose Alert Centers
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necessary by a Lodge, based on climate or
location. Some teams, such as Supplies and
Accommodations, may want to stock neces-
sary items so that they are readily available
in an emergency situation.

The Moose Alert Center’s Roles
When Children are Missing

The first 48 hours after a person goes
missing are critical and on occasion, it is dif-
ficult for law enforcement to find manpower
and resources to aid in a search. By again
utilizing the concept of teams, team leaders
and team members, Lodge and Chapter
members would be able to provide crucial
assistance if the need arose.

While some of the teams utilized in the
event of disaster may be able to assist during
a search, the following teams are more
directly geared to such an operation:
n Command Post/Communications –

The Lodge home would serve as the base of
operations for law enforcement and public
safety officers and could also be used as tem-
porary medical facility, if necessary.
n Active Search – Members who go

into wooded areas, fields, buildings or other
areas and actively assist in locating a miss-
ing child or missing children.
n Passive Search – Members who are

positioned in a designated area to assist in a
search, possibly looking for suspect vehicles
or keeping track of license plate numbers.
n Relief – Members would provide

snacks, beverages and other items, such as
dry clothes, sunscreen and boots to search
team members and public safety personnel.
n Equipment – These members would

provide any equipment that may be needed
in a search operation. Examples include
electric generators, rope and power tools.

n Transport – Here, members provide
any vehicles that could assist in a search
operation. Examples include all-terrain vehi-
cles, boats, bicycles and snowmobiles.

The System is in Place; How
Does Law Enforcement Know
About It?

It is important to outline the basis for the
Moose Alert program to the public.

At the same time, it is equally important
to demonstrate the benefits of the program to
police and emergency services personnel.
The existence of a Moose Alert program
should be passed to newspaper, television and
radio outlets, as well as through outlets spe-
cific to police and rescue personnel.

Lodges should also be willing to approach
the police, fire and medical services agencies
in their area to explain the program and
offer the resources of the Lodge, including
the members, to be utilized at any time.

For additional public recognition, apparel
items could be created for purchase through
Catalog Sales for volunteers to wear while
working during a “Moose Alert” situation. T-
shirts and hats in a stand-out color with dis-
tinctive logo allow law enforcement and
public safety personnel to easily identify
“Moose Alert” team members.  A different
color could be used to distinguish members
who are team leaders.   

The Moose Alert network establishes
another role for the Lodge to play in the
community and provides police, fire and
EMS with manpower and equipment to assist
in emergency situations. 

The “Moose Alert” network will allow
resources to be in place to allow a quick
response to any emergency. n



Discover the
Heart of a
Moose! The
Ronny Moose
Coloring Book
is Here!

Catalog #145            

The Ronny Moose coloring book (and-8-crayon set!)
is designed for fraternal units to give to children who are
hospitalized or confined at home.

The book tells the story of what the Moose Fraternity is all
about, all through the eyes of friendly “Ronny Moose.” The
Cost is only $50, and includes 24 coloring books and 24 packs
of crayons. Cost includes shipping. 

Please ship the following order for Catalog
#145 (Ronny Moose Coloring Book), for
which there is enclosed
Check No. __________________for
$______________
(In IL add 6.5% sales tax).

Please remit in U.S. funds. Please state item
number when ordering.
Quantity_____________

Lodge Name/No.____________
Address___________P.O. Box.____
City______________________
State_________ZIP Code______

No CODs; Send Check or money order to:
Moose Gift Store
Mooseheart, IL
60539-1171

Phone: 630/966-2250. Include credit card
number, expiration date and daytime phone
number. VVIISSAA//MMaasstteerrccaarrdd//AAmmeerriiccaann EExxpprreessss
aallll aacccceepptteedd!!

See much more in 
our Internet catalog at

www.mooseintl.org
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we are only granting dispensations of this
nature under extreme circumstances.

Continue to involve as many co-workers as
possible in the Women of the Moose. Encourage
others to become involved in your chapter by
serving as Appointed Officers, Chairmen, or
even Elected Officers. We are confident that this
is a very rewarding experience and a highlight
of a Moose career.

Chapter Emails: Please be advised that
emails sent to all chapters should only be
opened and read by the addressee and autho-
rized officers. Unauthorized access to chapter
emails could result in disciplinary action
against the offender.

All Chapters are urged to empty their email

Leader
Formerly ““MMoooossee DDoocckkeett,,”” ““AAccttiioonn,,”” ““MMoooossee LLeeaaddeerr,,”” aanndd ““WWoommeenn ooff tthhee MMoooossee OOffffiicciiaall BBuulllleettiinn””
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Director, Communications & Public Affairs
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MOOSE

WOTM Reminders
continued from page 6

boxes on a regular basis. The
www.mooseintl.org email server is reaching and
sometimes exceeding capacity. It is critical that
all mail account holders (Lodges, Chapters and
Moose Legions) regularly keep their email
boxes cleared of unnecessary email and attach-
ments.

Be sure to move the items you do not wish to
keep to the “Deleted” folder in your email
account. Depending on your email setup, you
may have to go into the “Deleted” folder and
permanently delete the items that have been
moved there. This should be done regularly.

Our best wishes to each and every chapter for
a successful chapter year. Remember these gen-
tle words of Mother Teresa, who said:

“Kind words can be short and easy to
speak, but their echoes are truly endless.” n
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Some of you may be surprised to see an
article about the nomination and elec-
tion of candidates for the Moose Legion

Board of Directors in this issue. Didn’t we just
pass the midpoint for the Moose fiscal year?
Aren’t we getting a bit ahead of ourselves?

Well, yes and no. Yes, we did just complete
the first six months of the fiscal year. But no,
we are not getting ahead of ourselves. In order
to assure that your Moose Legion handles the
nomination and election procedures properly,
you must plan well in advance. The steps are
very simple, but very necessary to ensure that
all units are in compliance with the Moose
Legion Code of Rules and the General Laws of
the Order.

The Nominating Committee is required to
meet 45 days prior to the Annual Celebration
of the Moose Legion jurisdiction. This must be
scheduled between March 15 and April 30
each year. Anyone interested in being consid-
ered as a candidate for the office of President,
Vice-President, Chaplain, Financial Director or
Fraternal Director (the five offices up for elec-
tion each year) must submit his name in writ-
ing to a member of the Nominating
Committee prior to this meeting. 

The committee is comprised of the current
Board of Directors and all duly appointed
Assistant Secretaries of the Lodges within the
jurisdiction. The Moose Legion Secretary must

Moose Legion Elections:
Understand the Process

notify the members of the Nominating
Committee 30 days in advance of the commit-
tee meeting. Once nominations are complete,
a written slate of candidates must be presented
to the membership. This must occur a mini-
mum of 30 days prior to the date of the
Annual Celebration, which is when the elec-
tion of Directors takes place.

If you have more than one member from
the same Lodge interested in running for
office, a Request for Dispensation must be sub-
mitted and approved by the International
Moose Legion Director before the election
takes place. The form is available in the Moose
Legion portal on the Moose International web-
site, www.mooseintl.org.

When the election is held, the Moose
Legion President appoints an Election
Committee of three good standing Moose
Legionnaires. These Legionnaires may not be
members of the Board of Directors or candi-
dates for office.

The Election Committee is responsible for
all aspects of the election. It passes all ques-
tions concerning the election to the Board of
Directors, counts the ballots and reports results
to the Moose Legion. 

Each member of this committee must also
sign the final election report, which must be
attached to the minutes of the Annual

(continued on page 16) 

By SHAWN BAILE/Director, Moose Legion
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There are many exciting tournaments
planned at Lodges across the country
in upcoming months. Mark your

calendars now so you can enjoy family-
style fun and sports competition with Moose
members from across the continent! 

Many of these tournaments will be here
before you know it, so if you are interested,
contact the appropriate Lodge as soon as
possible.

And, for ongoing updates and tourna-
ment results, always check out
www.mooseintl.org/portal/Sports/sports.asp.

Men and Women’s Bowling
March 3-June 10, 2007
Muncie, IN Lodge 33
Information: 765/282-0864

Darts—Men and Women
April 20-22, 2007
Martinsburg, WV Lodge 120
Information: 304/263-0578

Mixed Golf Scramble
2007
More information TBA

Pool—Men/Women
July 18-21, 2007
Lewistown, PA Lodge 143
Information: 717/242-1251

Softball—Men/Women
July 20-22, 2007
Bedford, VA Lodge 1897
Information: 540/586-9368

Horseshoes—Men/Women
July 27-29, 2007
Lynchburg South, VA Lodge 1727
Information: 434/237-4360

Golf—Men/Women
2007 Dates, Location TBA

Mixed Bowling
October 5-28
Cedar Rapids, IA Lodge 304
Information: 319/396-4634

Update on the Fraternity’s Upcoming

Sports
Tournaments
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Celebration. If there is only one candidate for
each office, the Moose Legion may dispense
with the paper ballot and elect using the vot-
ing sign of the Order.

All information pertaining to the nomina-
tion and election of Moose Legion Directors is
addressed in Chapter 12 of the Moose Legion
Code of Rules.  Additional questions may be
directed to the International Moose Legion at
630-966-2227. n

Moose Legion Voting Rules
continued from page 15

The Director General
continued from page 1

their spouses at Moosehaven. But we also care
for the young via our sponsorship of Scouting,
youth league sports, scholarship programs--
and who knows what the future might bring?
Likewise, we have cared for the elderly for
nearly 85 years at Moosehaven in Florida--but
we also look after the needs of seniors in our
own communities, and again, who knows
what form our care for the elderly might take
in the years ahead?

““ .. .. ..BBrriinnggiinngg ccoommmmuunniittiieess cclloosseerr ttooggeetthh--
eerr .. .. ..”” Certainly, this means all aspects of our
local Community Service programs. But it also
can mean our entire North American commu-
nity, via the Tommy and Ronny Moose pro-
grams, plus our current support of the Flight
93 Memorial in Pennsylvania-- and potential-
ly much more.

““ .. .. .. AAnndd cceelleebbrraattiinngg lliiffee..”” We Moose
have a good time in doing the good that we
do--whether it is conducting a spaghetti-din-
ner fundraiser, planting a park flowerbed, buy-
ing a birthday present for a child at
Mooseheart, putting together a giant  100th-
birthday card for a Moosehaven resident, or
throwing a Halloween or Christmas party. We
cherish the life, the friends, and the laughter
that our Creator has given us on this earth,
and we enjoy it to the fullest.

Look at that Moose marketing message--as
a whole and in its parts. Then ask yourself--
AND ask friends and associates:

““WWhhoo WWOOUULLDDNN’’TT wwaanntt ttoo bbee aassssoocciiaatteedd
wwiitthh aann oorrggaanniizzaattiioonn tthhaatt ddooeess aallll tthhaatt??

WWhhyy wwoouullddnn’’tt AANNYYOONNEE??””n




