
Vol. 74/No. 2/2006

INSIDE:
Concept of  WOTM
‘Affiliation’ Now a
Thing of the Past

PAGE 2

Lodge, NNoott Moose
International,
Determines How
Much to
Compensate
Administrators

PAGE 8

MOOSEINTL.ORG
MEMBERS-ONLY
PASSWORD:
CHICAGO

Together, We Will Re-Ignite the Flame

Supreme Governor Ronald Sweetman reached me by phone on
the evening of March 14, to inform me that Director General
Donald Ross had decided, after 35 years of service to Moose

International, to resign his office.  
Don Ross led this fraternity through difficult times over the last

seven years, and while I realized he deserved some stress-free, much-
earned time with his family, this came as a shock. But then,
Supreme Governor Sweetman shocked me further, when he asked
me if I would agree to become the ninth Director General of the
Moose fraternal organization.

At first, frankly, I balked. This was not an appointment I had ever
expected, nor had ever sought. Plus, I thought, I had just marked my
65th birthday at the beginning of March.

But, this fraternity has been at the core of my life for 42 years, and
I have always tried to serve it any way I’ve been asked. With that in
mind, I said to Brother Sweetman that if the Supreme Council want-
ed me to look after the fraternal affairs of Moose international as
Director General, on an interim basis, I would be honored.

Better news, I thought, was the Council’s decision to name
General Counsel Leonard Solfa to a new post of Chief Operating
Officer--supervising the Executive Directors of Mooseheart Child City
& School, the Moosehaven retirement community, and Moose
Charities; plus charge of all business and legal affairs of Moose
International. 

On March 27, the Council saw fit to make my appointment, and

By WILLIAM B. AIREY/Director General

(continued on page 16) 
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Awise person once said, “The one who
says it cannot be done…should never
interrupt the one who is doing it.”  I

know that our Women of the Moose can do
anything they set their minds to. It is my
honor and privilege to extend my sincerest
thanks to each of you for the dedication and
commitment you have given to your chapter
and our program. 

This past Chapter year has definitely been
a challenge and I am very proud and grate-
ful for the determination you put forth to
“git-er done”.  

As we enter into a new Chapter year, we
look forward to more challenges and, hope-
fully, changes that will bring new life to our
program. Historically, changes to the
Women of the Moose Handbook and proce-
dures have only been announced at the
International Conference. That may not
always be true in future years. Although we
always want to introduce changes at the
Conference, because of the enthusiastic
reception by the attendees, some may need to
be shared in advance.  

The Women of the Moose have always

By JANET
FREGULIA

Grand Chancellor

WOTM
‘Independence
Day’ is May 1;
‘Affiliations’ Go
Away--As Does
Home Chapter

Message From the Grand Chancellor
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had membership qualifications stating a
woman must have an affiliation who is a
member of a Lodge if she wishes to be a
member of the Chapter. For years, only the
wives, mothers, sisters and daughters of a
Lodge member could apply for membership
in a Chapter.  Shortly after World War II,
Home Chapter was introduced to enable
women without a male affiliation to become
members. Due to ongoing requests from our
members, additional affiliations have been
approved, and we now have 15 possible affil-
iations.  

When asked by both men and women
why we continue to have Home Chapter, we
have explained it is due to the income from
their membership dues. This income has
enabled the Women of the Moose to make
large donations to Mooseheart and
Moosehaven, extra income to supplement
the donations received from our Chapters for
the special projects.

Well, Co-workers, you asked for the
change and now you have it. IItt iiss mmyy pplleeaa--
ssuurree ttoo aannnnoouunnccee tthhaatt,, eeffffeeccttiivvee MMaayy 11,,
22000066,, tthhee WWoommeenn ooff tthhee MMoooossee nnoo lloonnggeerr
hhaavvee ““aaffffiilliiaattiioonnss..”” HHoommee CChhaapptteerr mmeemm--
bbeerrss wwhhoo aarree ccuurrrreennttllyy aassssoocciiaatteedd wwiitthh
yyoouurr cchhaapptteerr wwiillll bbee iinncclluuddeedd iinn yyoouurr
mmeemmbbeerrsshhiipp.. TThheerree wwiillll nnoo lloonnggeerr bbee aannyy
rreeffeerreennccee ttoo,, oorr nneeeedd ffoorr,, ““aaffffiilliiaattiioonn..””

In fact, you may cross out any reference
to this word in all Women of the Moose
books, applications, etc. A woman who meets
the membership qualifications listed on the
application and in our Handbook amend-
ments may be invited to become a member
of your Chapter.  

Note: Only members from closed Chapters
will pay their annual membership dues to
Chapter 3000 (maintained at Moose
International)--or those wishing to transfer
or reinstate into Chapter 3000.      

Moose International will continue to
deduct the per-capita from all membership
dues payments. We must, however, compen-
sate for the lost revenue that augmented the
donations received (or not received) from
our Chapters. In order to do this, we must
increase per-capita to $12 per member. Now
then, before you begin to groan, it is impor-
tant for you to know that the Chapter will be
receiving revenue dues payments never
before received. Just think of it, your Chapter
will be receiving income of $8 for each for-
mer Home Chapter member (based on $20
Chapter dues; more of course if your
Chapter’s dues are higher).  

What this means is that you are in con-
trol of your membership; you are in a better
position to know where you stand member-
ship-wise and have a better ability to retain
your members. You will not have to rely on
Moose International to know the status of
any member.  This is a win-win situation.  

Co-workers, there is no limit to what you
can achieve if you put your minds to it.
Once again, I thank you for your continued
commitment to our program of service to
others.  Because of you, we have a home for
children in need. Because of you, we have
enabled our senior members to have a
serene and carefree retirement. Because of
you, our communities are better places to
live and raise families . . .because of you! n



Stranded Dog’s Plight
Offers a Lesson About
Asking New Members

To Join Us
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By CHRIS ECKER /Marketing & Communications Coordinator

Iwas struck by an television news report
one recent morning. A home was on fire
and a news helicopter was covering the

progress. Firemen were on the scene and
everyone had been evacuated from the
building. There were firemen on the roof
attending to the blaze that had come
through, and they were dousing it with
water. Then the camera caught something
on the roof that was out of place. There, on
an as yet unburned section of the roof, was a
dog. He was old, heavy, and clinging to the
steeply pitched roof for dear life. It was clear
he was scared.

Two of the firemen worked their way over
to the dog - which in itself was an act of
faith. They could not be sure how the fright-
ened animal might react. The dog was a
large, mixed breed, about the size of a
Golden Retriever. They maneuvered them-
selves between the dog and the edge of the
roof. There was a two-story drop to the
ground. They cautiously and slowly worked
the animal toward a jutting dormer on the

roof, with an open window. Inside there were
more firemen waiting to draw the dog in.

The dog was visibly shaken. His tail was
tucked under his haunches. He was flattened
onto the surface of the building. As far as he
knew, the portion of the roof he was on rep-
resented safety. He could not know that even-
tually this safe haven would burn and
become his doom. He was reluctant to enter
back into the building. It was noisy, smoky,
there were strangers in there and everyone

(Photo courtesy NBC/Channel 17
Raleigh-Durham-Chapel Hill, NC)
(Photo courtesy NBC/Channel 17
Raleigh-Durham-Chapel Hill, NC)
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was prodding him to go into a place he was
uncertain of.

The firemen on the roof gently guided the
dog into the arms of the firemen waiting
inside and soon the dog was exiting the
burning house at the end of a leash and
reunited with his family below.

Immediately, a thought that reminded
me of an old joke came to mind; “How
many firemen does it take to rescue a dog
from the roof of a burning building?” In this
case it appeared to be 4 or 5.

Then, as thoughts seem come to me at
the strangest times, another one hit
me,“How many members does it take to sup-
port the Moose?” “All of them,” I answered.

Like the dog on the roof, best friends and
family members often times become sepa-
rated from us. Sometimes because of the
things we say or do, sometimes because
“life” or circumstances get in the way. We
never lose the opportunity to extend a hand
in friendship; we just fail to take advantage
of it. Sometimes we need a third party to
intervene and provide us with an opportunity
for a reunion.

We all know friends who could make
good use of the benefits that Moose member-
ship provides. We all recognize that everyone
can use more friends and we are aware that
the Order we support needs new members;
yet, we continue to see our numbers dimin-
ishing.

Sometimes our Moose Centers can appear
to be uninviting (and even smoky) places,
just like the burning building that would
eventually lead to the dog’s rescue. In those
cases, perhaps, we need to help to clean up

the image of our fraternal facility. The fact
remains, however, that within our Moose
Lodge or Chapter there’s always plenty of
room for another member. 

Just like the owners of the dog on the roof,
we have immediate and extended family
members that would feel welcome in our
company, friends that would become dedi-
cated and loyal members of our Moose fami-
ly, and that could take advantage of the ben-
efits that our order can provide. All they need
is an introduction. 

What better act of friendship can we
extend to our “best friends,” than to wel-
come them to our larger Moose family, to be
included in the safe haven of the “Friendliest
Place in Town,”to be a cherished productive
member in a world-class, fraternal order like
the Moose? 

Ask a friend to the Lodge and they’ll see
what a great place it is. Introduce them to
your fellow members and they’ll recognize
that they’re among kindred spirits. Ask them
for their participation and they’ll see there is
a need they can fill. 

We all took an oath and made a promise
to the Order; to welcome at least one new
member to join the Moose. Not 20, not ten,
not five. Just one. If we all kept our promise,
our ranks would double.

All it takes is the willingness to ask. n
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Going to the Chicago Convention?

Here’s an Enjoyable
Opportunity to Help
Mooseheart and
Moosehaven: Be a
PPaacceesseetttteerr DDoonnoorr!!

Again this year, donors who make contributions to Mooseheart, Moosehaven, or the
Endowment Fund during the International Convention can be recognized as Pacesetter
Donors for the new fiscal year (which began on May 1, 2006). The Pacesetter Donor pro-

gram has replaced the former March of Checks program, but is very similar to it – with some
nice additions!
Pacesetter ($100) Donor Reception:

This year, a great new addition to our Pacesetter Donor recognition is the Pacesetter Donor
Reception which will be hosted by Moose Charities during the Moose International Convention.
Created especially for Pacesetter donors of $100 or more, this event will be held on Saturday
evening, May 27, 2006, from 4:30 p.m. to 6:30 p.m. in the Crystal Ballroom of the Hyatt Hotel.
It will be the “place to be” for everyone dedicated to our fraternal charitable efforts at
Mooseheart and Moosehaven. This event is for all individuals, organizations and fraternal
units (Lodges, Chapters, Moose Legions, and Councils of Higher Degree) making Convention
contributions of $100 or more to the great charitable endeavors of our Fraternity.

Please plan to join the leaders of our fraternity, Mooseheart, and Moosehaven for the fun,
fellowship, and satisfaction, that comes from working together to help our Moosehaven seniors
and our Mooseheart children. You won’t want to miss it!

By KURT J. WOLBRINK/Executive Director, Moose Charities
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Pacesetter Convention Recognition:
Donors Contributing $100 or more will have their name and photo displayed in an on-

screen presentation during convention sessions. They will also receive a distinctive
Pacesetter Donor pin. (Gifts accepted Saturday afternoon during Pacesetter Donor
Reception and at the Moose Charities Booth throughout convention.)

Donors contributing $25 to $99 will receive a distinctive pin and their names will be dis-
played in an on-screen presentation during convention sessions. (Gifts accepted at Moose
Charities Booth throughout convention.)

Note: Please complete the Pacesetter Donor Information Card included in your
Convention Registration Packet so it can accompany your gift for receipting purposes.n

A codicil is a simple document that may be used to easily amend an existing will. The following is
some typical language:

I, (your name), do hereby publish this as and for a codicil to my Last Will and Testament
dated the ____ day of _______(month), ______(year). Anything to the contrary in my
aforesaid Last Will and Testament notwithstanding, I hereby devise and bequeath to (insert:
Mooseheart, Moosehaven or Endowment) the following:  (insert the specific amount, percentage
of the estate you wish to donate)

In all other ways I do hereby ratify and confirm my Last Will and Testament as heretofore
published.

In witness whereof, I have hereunto set my hand and seal this ____day of ____(month)
_____ (year).

________________________________(Your Signature)
Signed, sealed, and published by the testator (testatrix) in the presence of each of us, and at

the same time declared and acknowledged by him (her) to be a Codicil to his (her) Last Will
and Testament, and thereupon we, at the request of the said testator (testatrix) and in his (her)
presence and in the presence of each other, have hereunto subscribed our names as witnesses
thereof.

1. ______________________________ Witness Signature
2. ______________________________ Witness Signature
3. ______________________________ Witness Signature

So you see, a codicil can be simple and inexpensive to prepare and execute –quite possibly on a
single page of paper! For more information on this and other ways to plan a gift to help the
Mooseheart and Moosehaven, please call Moose Charities at 630-966-2200. Please Note:
Consultation with your own professional advisor(s) is always recommended. n

What’s a ‘Codicil’? JJuusstt aa WWaayy ttoo AAdddd ttoo YYoouurr WWiillll 
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Setting Administrator’s Pay
Now Solely a Decision of

Lodge Board, Membership--
NNoott of Moose International

By DAVID A. CHAMBERS /General Governor

The Constitution and General Laws
requires every Lodge to hold an elec-
tion of officers each year at the first

general membership meeting in April.
Except for Moose Service Centers, all
Lodges are incorporated, and are required
to elect corporate officers. The corporate
officers--President, Vice-President,
Secretary, and Treasurer--are the elected
Governor, Junior Governor, Administrator
and Treasurer, respectfully.  

TThhee GGeenneerraall LLaawwss wweerree aammeennddeedd iinn
22000055 ttoo aallllooww eeaacchh LLooddggee ttoo eessttaabblliisshh tthhee
aammoouunntt ooff ccoommppeennssaattiioonn ttoo bbee rreecceeiivveedd
bbyy tthhee AAddmmiinniissttrraattoorr ffoorr hhiiss sseerrvviicceess ttoo
tthhee LLooddggee.. Previously, our laws permitted
Administrators to receive as compensation
up to 10% of fees and dues received.  Since
the implementation of Centralized Dues,
this method of fixing compensation is no
longer valid or reasonable. Consequently,
the pre-existing 10% cap was removed.

Section 36.12 of the General Laws of the
Order now provides that an Administrator
may receive reasonable compensation “as

determined by the Lodge Board of Officers
and membership.”  Thus, the Lodge
decides the amount of the
Administrator’s pay – not Moose
International or our General Laws.
Obviously, the Lodge is in a better position
to make this determination.

It would be completely inaccurate, even
absurd, to say that Administrators have
been “taken off Lodge payrolls” by our
General Laws. Administrators are now
compensated based on the value of ser-
vices rendered as determined by the
Lodge/corporation--not by some arbitrary
law unrelated to their job requirements.
Depending on individual situations, it
might be appropriate for some
Administrator to receive 10% of the total
fees and dues paid, while in other situa-
tions 10% might be too much, and in other
situations 10% may be too little.  

Section 36.12 was amended and
approved by the members of the Order to
allow Administrators to receive an equi-
table and fair compensation based on the
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value of services rendered to the Lodge ver-
sus an arbitrary percentage amount.  This
amount could (and in some situations
should) exceed the 10% previously allowed.
In other words, the Lodge officers and
membership must decide how much the
Administrator should be compensated
based on the variables involved (i.e.,
office support staff, size of Lodge, financial
strength of the Lodge, etc.).  Administrators
are Lodge officers, appointed and elected by
the Lodge.  Moose International does not
elect, appoint, commission, oversee or
compensate Lodge Administrators.  In
other words, Moose International is simply
not involved.

It is important to remember that a
Lodge has a fraternal side (Lodge) and a
business side (Social Quarters). An elected
Board of Officers governs the fraternal side.
A House Committee governs the
social/business side. Section 36.12 applies
to the Administrator’s compensation,
which is a Lodge office requiring Lodge
approval.   Section 36.12 is a law applying
to Lodges (not House Committee) and has
absolutely nothing to do with compensa-
tion of House Committee employees,
including the Social Quarters Manager.
The SQ Manager is an employee of the
House Committee.  

Compensation of social quarters
employees (including the SQ Manager) is
solely determined by the House Committee
(Section 48.6) and does not require Lodge
membership approval. If the
Administrator is also the SQ Manager, he
may receive compensation from the Lodge
as approved by the Lodge membership for

performing his duties and responsibilities
as Administrator--and also receive compen-
sation from the House Committee as an
employee in performance of his at-will
employment as SQ Manager.

Questions concerning the General Laws
of the Order should be submitted to the
General Governor’s office at Moose
International by calling 630/966-2207, or
by email. Phone/fax numbers and email
addresses for Moose International staff are
located on the Moose International
Website, www.mooseintl.org. n
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You asked for it; you got it!  Recorder
Audit Sessions will now cover
Technical Training for both LCL.net

and QuickBooks!
Since we’ve expanded the material that

we will be covering, these sessions have
been expanded as well.  Sessions will be
held for two consecutive, weekend days.
However, for this year only, these sessions
will be held during the months of July  &
August only.  Your current Session Leaders
will be co-teaching, in most instances, with
a Technical Trainer from your area. Some
Session Leaders are already Technical
Trainers, and may choose to cover the
entire session on their own.

If you need immediate assistance from a
Technical Trainer, unrelated to a Session,
please contact your Regional Manager who
can recommend a trainer in your area.

Change to Executive Sessions:
The Executive Session will remain a one-
day session. However, for this year only,
these sessions will be held in the month of
September.  Sessions are to be held the first,
second, third, fourth or fifth weekend in
September. 

Session Directory Schedules:
The 2006-2007 Directory, which contains
the schedules for these sessions, will
remain on our website
(www.mooseintl.org) as it was last year.
However, since all Chapters now have
access to the Internet, we will no longer be
printing this Directory, or the RSVP cards
and mailing them to your Chapter. You
will need to print an RSVP card, from the
website, fill in the appropriate information
and mail it to the Chapter hosting the ses-
sion that you plan to attend. Session mate-

Training for LCL.net,
QuickBooks Now

Included in Recorder
Audit Sessions

By SUSAN E. HAWKINS/Fraternal Education Department
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rials and Schedules will all be available on
line soon as well. Please check the website
for updates.

Makeup Sessions: Please bear in
mind that it is the responsibility of the offi-
cers qualifying for personal honors to
attend the required training session. It is
also the responsibility of all Recorders who
wish to be eligible for consideration for re-
election to the position of Recorder to
attend a Recorder/Audit Session. 

A Directory for all Sessions is published
on www.mooseintl.org in ample time for
you to select a Session location. All requests
for Makeup Executive or Makeup
Recorder/Audit Sessions must be made in
writing to Susan E. Hawkins, Fraternal
Education Department prior to Oct.1, 2006.  

All Makeup Recorder/Audit Sessions will
be scheduled in October 2006 only.  All
Makeup Executive Sessions will be sched-
uled in November 2006 only. All Makeup
Sessions will be scheduled on a very limited
basis, only with special permission and at
the expense of the Chapter. No Chapter will
receive a one-on-one Makeup Session.
Those Chapters who submit a written
request for Makeup Sessions will be noti-
fied of the date and location.  It is then
your responsibility to attend one of these
sessions. NNoo aaddddiittiioonnaall SSeessssiioonnss wwiillll bbee
sscchheedduulleedd;; nnoo eexxcceeppttiioonnss..

Please do not allow your personal hon-
ors to be jeopardized. n
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By SHAWN BAILE/Director, Moose Legion

In May of each year, your Moose Legion
Secretary receives an envelope contain-
ing a Moose Legionnaire of the Year

nomination form for each Lodge in his
jurisdiction. The Secretary should send a
form to the Lodge Moose Legion
Committee Chairman or Moose Legion
Assistant Secretary by May 30.

In June, the Lodge Moose Legion
Committee Chairman is to appoint a
Selection Committee, composed of three
Moose Legionnaires in good standing from
his Lodge.  The Selection Committee meets
to choose one Moose Legionnaire from the
Lodge as its nominee for Moose
Legionnaire of the Year. The nominee
should be selected based on individual
activities in the Moose Legion and partici-
pation in other fraternal programs during
the prior fiscal year.  Special consideration
should be given to those active in member-
ship building in both the Lodge and Moose
Legion. All Moose Legionnaires in good
standing, including those holding the
Fellowship or Pilgrim Degree, are eligible
for consideration.

After the Selection Committee has cho-
sen a nominee, the form needs to be filled
out and returned to Moose Legion
Secretary. After filling in the Lodge name
and number, Moose Legion name and
number, the nominee’s MID number and

completing the back side of the nomina-
tion form, the three members of Selection
Committee should sign on the appropriate
lines, along with the Lodge Moose Legion
Committee Chairman and Moose Legion
Assistant Secretary. TThhee ssiiggnneedd ffoorrmm
sshhoouulldd bbee rreettuurrnneedd ttoo tthhee MMoooossee LLeeggiioonn
SSeeccrreettaarryy nnoo llaatteerr tthhaann JJuullyy 1155..

Once the Secretary receives the forms
from each Lodge, he will turn them over to
the Moose Legionnaire of the Year
Committee. This committee is composed of
all Past North Moose/Past Presidents and is
chaired by the Jr. Past President. The com-
mittee will review all submitted nomina-
tion forms in mid-August and select one as
the Moose Legionnaire of the Year for that
particular Moose Legion. The Past North
Moose/Past Presidents will sign the form in
the appropriate box and return it to the
Secretary, who will mail it to Moose
International by Sept. 1.  

The nominee sent to Moose
International will be considered for
Association/Provincial Moose Legionnaire
of the Year and could be a nominee for the
Shining Star Award as International Moose
Legionnaire of the Year.

Every Lodge has a member who is eligi-
ble for this honor.  He has done his part.

Now, the Moose Legion Committees
need to do theirs.n

Nominate a Candidate Now for
Moose Legionnaire of the Year
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Searching for a Way
to Reward Local High
School Students for
Outstanding
Community Service?

Each year, the Presidential Freedom
Scholarship program allows each high
school in the United States to select

one or two students to receive a $1,000 schol-
arship based on outstanding service provided
to their local communities. To be eligible, stu-
dents must perform 100 hours of community
service within a 12-month period prior to
applying. The Corporation for National and
Community Service provides $500 for each
scholarship, while a local business, fraternal
organization or civic group provides a match-
ing $500.

Lodges and Chapters should seize the
opportunity to participate in a program that
requires minimal effort, but garners a ton of
positive publicity for the Lodge and Chapter,
as well as the fraternity as a whole. There are
four basic steps to follow in order to partici-
pate in the program with the local high
school:

1)In May, meet with a Guidance
Counselor to find out if the scholarship is
available for matching funds for the upcom-
ing school year. If so, pledge to be the com-
munity organization that will support the

program. Since each high school is allowed
two scholarships per year, the Lodge could
sponsor one and the Chapter could sponsor
the other (or the Lodge and Chapter could be
co-sponsors).

2) Ask the Guidance Counselor to allow
the Lodge and/or Chapter to be involved in
the selection process. Plant this seed at the
initial meeting so that you are not excluded
when applications are reviewed. It will be
important to judge applicants based on quali-
ty of service performed, not just the number of
hours.

3) Utilize the entire fiscal year to raise the
necessary funds that will be provided by the
Lodge or Chapter. Don’t look at it as needing
to come up with $500; break it down. A Lodge
or Chapter would need to raise about $40 a
month (or a little more than $1 per day).
Proper planning will be the key.

4) After the selections have been made
and necessary funds raised, make a check
payable to BOTH the student and the college
or university he/she will be attending.

It takes little effort--but your Lodge will
gain a lot of positive image-building. n

By SHAWN BAILE/Director, Community Service
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Our Moose Lodge is a fraternal orga-
nization. It is a place where broth-
ers gather to enjoy a bond while

unencumbered by the incivility of the com-
mon bar. It is a place where one man
stands shoulder to shoulder with his fellow
man, without fear of reprisal

Some have achieved a senior status
where time is less relevant to them as it is to
those whose lives are still governed by a time
clock. Still, all stand equally in the eyes of
the fraternity. Everyone serves in his own
way. Some cook, some clean, some can only
shake a hand, but it is all given in the spirit
of the fraternity of Mooseheart. 

When one brother feels as though his tal-
ent is greater than another, then the joy is
diminished and the prejudice steps in.
Everyone works at the level that they are
able and none should stand in judgement.
It is quite possible that the time you use to
criticize a brother could be well used in
helping him grow instead, thus creating a
better atmosphere for all

Individual ‘Status’ in Our
Lodges is Irrelevant in
Our Common Cause: 

The Youngsters of Mooseheart
By SKIP COLLINS/Governor, Kansas City, KS Lodge 1999

Maybe now is the time for all of us to
examine ourselves to see if we are worthy to
be a Moose and be a brother to all other
Moose members. If the little eyes at
Mooseheart could watch us would they be
saddened or overjoyed to see us going
through our paces day by day for them?
Would it make them shocked to see one
brother ridicule another or would they be
excited to find us doing what we each do
best, hand in hand, brother to brother, joy-
ous and smiling all the way? Does this
describe our Lodge or are we looking for
ways to hurt and condemn our fellow man?

We can look to the past and live in it
guaranteed to be only what we are, or learn
from it with the possibility of being some-
thing strong and growing. We all can reach
out and make a difference. Tell your brother
thank you and lend him a helping hand.
Just don’t put him down. If you have noth-
ing good to say, then say nothing at all.
There are little kids that depend on what we
do. Thank you. n
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Most details of the remaining 2006
International Sports tournaments
have been announced, and one for

2007 as well. Mark your calendars now so
you can enjoy family-style fun with Moose
members from across the continent! 

Note that many of these tournaments are
right around the corner, so if you are inter-
ested, contact the appropriate Lodge as as
soon as possible. For more information, see
www.mooseintl.org/portal/Sports/sports.asp.

Mixed Golf Scramble
June 10 -11, 2006
Jamestown, New York Lodge 1681
Information: 716/664-4909

Pool—Men/Women
July 19 - 22, 2006
Tulsa, OK  Lodge 862
Information: 918/437-8850

Softball—Men/Women
July 21-23, 2006
Greeneville, TN Lodge 692
Information: 423/638-4881

Horseshoes—Men/Women
July 28-30, 2006
Mansfield, OH Lodge 341
Information: 419/589-9885

Golf—Men/Women
August 5-6, 2006
Albuquerque, NM Lodge 1517
Information: 505/247-4061

Mixed Bowling
Oct. 7-29, 2006
Murfreesboro, TN  Lodge 645
Information: 615/893-0145

Men and Women’s Bowling
March through April 2007
Muncie, IN Lodge 33
Information: 765/282-0864

Darts—Men and Women
April 2007
Martinsburg, WV Lodge 120
Information: 304/263-0578

Update on the Fraternity’s 2006

Sports
Tournaments
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Director General
(continued from page 1) 

Len’s, permanent. In the days since, I have
become convinced that together, we and
the Moose International staff can make
tangible positive progress in the short term
as well as further out. Here is some of what
we look to do in the coming weeks:
n Len Solfa and Chief Financial Officer

Joe Mech have full authority to review the
status of our Centralized Dues system and
ongoing technology implementations,
toward making whatever adjustments
might be necessary to ensure we have a sys-
tem that’s truly beneficial to our fraternal
units, as well as Moose International.

n Grand Chancellor Janet Fregulia will
have the autonomy that chief executives of
the Women of the Moose have historically
enjoyed, to freely operate what has tradi-
tionally been the most efficient and effec-
tive component of the Moose organization.
n We are acting immediately to ensure

that member-sponsors are placed in a No.
1-priority position--where our fraternal
predecessors have always placed them over
the last 70-plus years--in the knowledge
that without them serving as generators of
new blood, new energy and new ideas, we
are nothing.
n Finally, we will re-ignite a fraternal

flame that James J. Davis built into a roar-
ing fire nearly a century ago--to warm the
souls and illuminate the lives of nearly 1.5
million men and women, and to encour-
age them to pass this flame to friends,
neighbors and associates all over the world. 

We’re conferring-- not only with Moose
International staff, but more importantly
with the men and women on the front lines
in our Lodges, Chapters and Moose Legion
to determine the form that these and other
initiatives will take. 

But we’re working hard during these
weeks to guard and  protect a legacy which
has been built over nearly a century, by
men and women committed to caring for
kids in need and for senior members in
their sunset years, to making communities
better places to raise families, and to cele-
brate life. This is what we have done; this is
what we’ll continue to do. I promise you
that. n


